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Department of Journalism & Mass Communication 

School of Journalism and Mass Communication & New Media 

The Evaluation Scale: 1 - far from satisfied, 2 -not satisfied, 3 - satisfied, 4- happy, 5 - very happy. 

How satisfied are you wvith the 
student/s work performance 
and the academnic system which 
educated these candidates. 

4 

Central University of Himachal Pradesh 

1. General communication 

skills 
2. Developing practical 
solutions to work place problems 
3 Working as part of a team 

Cumulative Feedback Analysis Datasheet (Employ Feedback) 

workplace challenges 

6 

(Established under Central Universities Act 2009) 
DHARAMSHALA, DISTRICT KANGRA - 1 76215 

HIMACHAL PRADESH 
www.cuhimachal.ac. in 

appropriate level of 
responsibility 

5. Self-motivated and taking on 

Creative in response to 

8 

learning new techniques 

9. 

7 Using technology and 
workplace equipment 

Open to new ideas and 

goal of the organization 
Ability to contribute to the 

Technical knowledge/skill 

Employers Feedback 

10. Ability to manage/leadership 
qualities 
11. Innovativeness, creativity 

12. Relationship with 
seniors/peers/subordinates 

13. Involvement in social 

activities 

Number of 

employers 
who have 
assessed 
this as 1 

Number of 

employers 
who have 
assessed 
this as 2 

Number of 

employers 
who have 
assessed 
this as 3 

2 

Number of 

employers 
who have 
assessed 
this as 4 

1 

1 

1 

1 

2 

2 

Number of 

employers 
who have 
assessed 
this as 5 

3 

3 

4 

3 

3 

4 

2 

4 

2 

3 

2 

4 

kT•chal Pradac 
-176215H 
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14. Ability to take up extra 
responsibility 
15. Obligation to work beyond 
schedule if required 

2 

2 

1 

2 

1 

..t:yof HiTachgl Padash 
i- Tsta, Ksngra178215 (H.F) 

27



1. 

2 

Analysis of Employers Feedback 

General communication skills 

General communication skills 

75% 

0% 0% 0% 

Developing practical solutions to work place problems 

75% 

25% 

problems 
0% 0% 0% 

A Far from satisfied 

25% 

Not satisfied 

Developing practical solutions to work place 

Satisfied 

o happy 

Very happy 

far from satisfied 

Not satisfied 

n Satisfied 

happy 
Very happy 

Amhal Padash 
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3. Working as part of a team 

4. 

Working as part of a team 

100% 

Creative in response to workplace challenges 

Creative in response to workplace challenges 

75% 

0% 0% 0% 

25% 
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5. Self-notivated and taking on appropriate level of responsibility 

6. 

Self-motivated and taking on appropriate 
level of responsibility 

75% 

0% 0% 0% 

25% 

Open to new ideas and learning new techniques 

techniques 

100% 

far from satisfied 

Open to new ideas and learning new 

Not satisfied 

D Satisfied 

happy 

Very happy 

A far from satisfied 

Not satisfied 

Satisfied 

happy 

Very happy 

30



8 

7 Usiny, technology and workplace equipment 

Using technology and workplace equipment 

50% 

0% 0% 0% 

Ability to contribute to the goal of the organization 

50% 

Ability to contribute to the goal of the 
organization 

100% 

21 

far from satisfied 

Not satisfied 

Satisfied 
B happy 

Very happy 

D far from satisfied 
Not satisfied 

D Satisfied 

n happy 

Very happy 

Type text here31



9 Technical knowledge/skill 

50% 

Technical knowledge/skill 
0% 0% 

0% 

10. Ability to manage/leadership qualities 

75% 

0% 0% 0% 

50% 

25% 

far from satisfied 

Ability to manage/leadership qualities 

32 

Not satisfied 

Satisfied 

happy 

Very happy 

far from satisfied 

Not satisfied 

Satisfied 

a happy 

Very happy 

/ia, Ksngat*15 



11. Innovativeness, creativity 

50% 

Innovativeness, creativity 
0% 

0% 0% 

12. Relationship with seniors/peers/subordinates 

50% 

Relationship with 
seniors/peers/subordinates 

100% 

far from satisfied 

Not satisfied 

Satisfied 

happy 

Very happy 

far from satisfied 

Not satisfied 

Satisfied 

happy 
Very happy 
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13. Involvement in social activities 

Involvement in social activities 
O% 

100% 

14. Ability to take up extra responsibility 

S0% 

Ability to take up extra responsibility 
0% 0% 0% 

50% 

34 

u far from satisfied 

Not satisfied 

Satisfied 

happy 

Very happy 

far from satisfied 

Not satisfied 

D Satisfied 

happy 
Very happy 



15. Obligation to work beyond schedule if required 

Obligation to work beyond schedule if 

25% 

25% 

0% 

0% 

required 

35 

50% 

D far from satisfied 

D Not satisfied 

Satisfied 

u happy 

Very happy 



Name of the HOD Director 

Name of the Department Centre 

Designation 

Email ld. 

Department of Journalism & Mass Communication 
School of Journalism and Mass Communication & New Media 

Teachers Feedback 

Central University of Himachal Pradesh 

Mobile Number: 

Aspect of Feedback 

(Established under Central Universitics Act 2009) 

Cumulative Feedback Analysis Datasheet (Teacher Feedback) 
Department of Journalism & Mass Communication 

(JMC) 

Prof. (Dr. ) Pradeep Nait 

DHARAMSHALA, DISTRICT KANGRA - 176215 
HIMACHAL PRADESH 

www.cuhimachal.ac. in 

The Vision. philosophy & objectives of the University are 
known 

Aims and objectives of the syllabi are well defined and clear to 
leachers and students. 

The course programme of studies carTies suftieient number of 
optional papers. 

ProgramImes outcomes of the syllabi is well defined 

Curriculum having good academic flexibility 

Need to fully review the syllabus 
The course content fulfils the need of students 

Students are disciplined and respect the Staff members 
University provides opportunities for continuous development 
of Stafi 

Equal opportunities for all staff is provided 
University has adequate medical fac1lities and is cquipped to 
handle medical and other emcrgencis 

Clean drinking water is avalable 

Rest rooms, toilets, laboratory, playground, classroons are 
clean and well maintained 

Laboratory requircments including cquipments, chemicals and 
specimens are regularly provided 

Number of 
teachers who 
have strongly 
agreed 

nairdevcom@hpcu.ac in 

4 

4 

3 

3 

4 

Professor 

4 

9816600218 

Number 
of 

teachers 
who 
have 

agreed 

0 

0 

3 

3 

Number 
of 

0 

0 

teachers who 

who have have 

0 

Number 

0 

of 
tachers 

disagrevd 

machsl Padaah 
,i170215 ME} 

disagreed strongiy 
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Anaysis of Teacher Feedback 

The Vision, philosophy & objectives of the 
University are known 

( 
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Ai0she llabi are well defined and clear to teachers and students. 

Aims and objectives of the syllabi are well 
defined and clear to teachers and students. 

1005% 

a Strongly agreed 

Agreed 
I Strongly disagreed 

1 Disagreed 

cais suñcient umber of optional papers. 

The course/ programme of studies carries 
sufficient number of optional papers. 

n Strongy agreed 
Agreed 

a Strongy disagreed 

Disagreed 
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Programmes outcomes of the syllabi is well defined 

Programmes outcomes of the syllabi is well 

259% 

0% 0% 

Curriculum having good academic flexibility 

25% 

defined 

0% 0% 

75% 

Strongly agreed 

Curriculum having good academic flexibility 

75% 

a Agreed 

Strongly disagreed 
Disagreed 

Strongly agreed 
Agreed 

Strongly disagreed 
Disagreed 
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The course content fulfils the need of students 

The course content fulfils the need of 

00% 

100% 

75% 

students 

University provides opportunities for continuous development of Staff 

0% 0% 

Strongly agreed 

25% 

Agreed 

University provides opportunities for 
continuous development of Staff 

Strongly disagreed 
O Disagreed 

Strongly agreed 
a Agreed 

u Strongly disagreed 

Disagreed 
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Equal opportunities for all staff is provided 

Equal opportunities for all staff is provided 

50% 

0% 0% 

25% 

50% 

University has adequate medical facilities and is equipped to handle medical and other emergencies 

emergencies 
0% 

University has adequate medical facilities 
and is equipped to handle medical and other 

50% 

Strongly agreed 

25% 

a Agreed 

Strongly disagreed 

O Disagreed 

Strongly agreed 

D Agreed 

u Strongly disagreed 

D Disagreed 
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Rest rooms, toilets, laboratory, playground, classrooms are clean and well maintained 

Rest rooms, toilets, laboratory, playground, 
classrooms are clean and well maintained 

75% 

Clean drinking water is available 

0% 0% 

Clean drinking water is available 

WO% 

25% 

100% 

Strongly agreed 

Agreed 

Strongly disagreed 
a Disagreed 

a Strongly agreed 

Agreed 

Strongly disagreed 
Disagreed 
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Laboratory requirements including equipments, chemicals and specimens are regularly provided 

Laboratory requirements including 
equipments, chemicals and specimens are 

regularly provided 

75% 

0% 0% 

Computer facilities are made available for ICT based teaching to students 

75% 

25% 

0% 0% 

Strongly agreed 

25% 

Agreed 

Computer facilities are made available for ICT 
based teaching to students 

Strongly disagreed 

O Disagreed 

Strongly agreed 
Agreed 

Strongy disagreed 
Disagreed 
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Good facility and encouragenent to the tenchers for their rescarch 

Good facility and encouragement to the 
teachers for their research 

75% 

0% 0% 

75% 

259% 

0% 0% 

Strongly agreed 

University pays attention to conservation of environment and has taken initiative on implementing 

waste management practices 

Agreed 

University pays attention to conservation of 

environment and has taken initiative on 

implementing waste management practices 

25% 

Strongly disagreed 

Disagreed 

Strongly agreed 

B Agreed 

u Strongly disagreed 

B D0sagreed 
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Authorities are approachable and accessible 

Authorities are approachable and accessible 

50% 

0% 0% 

50% 

503 

0% 0% 

Strongly agreed 

Agreed 

There is a mechanism for feedback, review and performance enhancement for the statt 

a Strongly disagreed 

There is a mechanism for feedback, review 

and performance enhancement for the staff 

50% 

a Disagreed 

Strongly agreed 

Agreed 

u Strongly disagreed 

Disagreed 
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There is a recognition/ Incentive/ Appreciation of the individual work is given 

There isa recognition/ Incentive/ 
Appreciation of the individual work is given 

50% 

0% 0% 

50% 
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Strongly agreed 

Agreed 

Strongly disagreed 

Disagreed 

Cohnuaisation 
KEnsy of Himechal Pedash 

O'herrshala, Kangra-176215 (H.E) 
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